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Q1 Summary

Al though  i t  was  a  shor t  quar te r ,  w i th  act i v i t y  ramping  up  towards  the  end
of  January ,  the re  was  s ign i f icant  movement  in  new ro les  i n  Q1 .  2 1  %  more
peop le  in  Aus t ra l ia  s ta r ted  a  new job  in  Q1  th i s  year  compared to  Q4 las t
year ,  and  24 % more  peop le  in  New Zea land in  the  same t ime per iod .

Job  vacancy  numbers  las t  quar te r  were  up  by  20  % in  New Zea land
compared to  Q4 las t  year  and  down 3  % in  Aus t ra l ia .  And  a l though  the
data  te l l s  a  s to ry ,  we  a l so  assessed  the  market  fee l ing  f rom our
conversat ions  to  t ru l y  g rasp  what  was  happen ing .  Overa l l ,  we  sense  that
the  market  sent iment  fe l t  pos i t i ve .  A l though  there  were  pockets  o f
redundanc ies  s t i l l  a f fect ing  unfo r tunate l y  Sa les fo rce  spec ia l i s t s ,  we  had
many  conversat ions  w i th  h i r i ng  managers  who were  s t rugg l ing  to  f i nd  the
r ight  peop le  to  f i l l  the i r  ro les .

We saw some h i r i ng  managers  w i th  mu l t ip le  new headcount  open ings  on
the i r  teams ,  as  we l l  as  h i r i ng  managers  who a re  reach ing  out  to  get  a
gu ide  on  sa la r ies  befo re  s ta r t ing  the  in te rna l  approva l  p rocesses .  I n  some
areas ,  we wou ld  s t i l l  say  the re  i s  an  oversupp ly  o f  cand idates ,  wh ich
of ten  g i ves  h i r i ng  managers  a  fa l se  sense  of  secur i t y  when  they  adver t i se .
An  example  of  th i s  i s  i n  the  Sa les fo rce  Admin i s t ra to r  space where
compan ies  a re  of ten  get t ing  hundreds  o f  app l icat ions ,  but  when  work ing
th rough  in te rv iews ,  we ’ ve  seen  h i r i ng  managers  become f rus t ra ted  at  the
lack  o f  app l icants  who actua l l y  meet  the i r  requ i rements .  They  o f ten  s ta te
that  f i nd ing  the  ba lance  of  techn ica l  and  sof t  s k i l l s  seems  to  be  an
ongo ing  cha l lenge .  The  a rea  we wou ld  say  s t i l l  seems  to  have  the  leas t
oversupp ly  compared to  demand i s  s t i l l  the  Sa les fo rce
Deve loper/Eng ineer  space ,  where  h i r i ng  exper ienced h igh  qua l i t y
resources  remains  i nc red ib l y  d i f f icu l t .

W i th  a l l  the  ta l k  o f  A I ,  v ibe  cod ing ,  e t  cete ra ,  i t  seems  that  top
Sa les fo rce  Deve lopers  a re  s t i l l  h igh l y  sought  a f te r .  We a re  now rea l l y
s ta r t ing  to  hear  more  about  Agent fo rce  and Data  C loud  in  the  market .  So
i t  does  seem the  p roducts  a re  ga in ing  more  and more  t ract ion .  Not
everyone  we speak  to  seems  100% so ld  jus t  ye t ,  bu t  success  s to r ies  a re
popp ing  up  more  f requent l y .  So  hopefu l l y  th i s  cont inues  and  a  lo t  o f  the
success  s to r ies  seem to  be  coming  out  o f  the  sma l le r  to  m id- t ie r
Sa les fo rce  par tners . .  We hope you  a l l  have  a  g reat  quar te r  ahead!
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Country Q1 2025 Q2 2025 Q3 2025 Q4 2025 Q1 2026 % Change

Australia 380 418 495 421 510 +21%

New Zealand 51 69 94 58 72 +24%
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Data source: Numbers quoted are based on new roles updated within LinkedIn profiles by Salesforce professionals

Numbers quoted are based on roles advertised which are specific to the Salesforce market

Number of people who have changed jobs in ANZ on a monthly basis
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Country Q3 2024 Q4 2024 Q1 2025 Q2 2025 Q3 2025
Q4

2025
Q1 2026

This
quarter
vs last
quarter

Australia 746 1,015 1,492 1,343 853 774 749 -3%

New
Zealand

96 118 142 142 118 111 133 +20%
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Job titles in demand (largest number of new roles taken according to job title)

Data source: Numbers quoted are based on new roles updated within LinkedIn profiles by Salesforce professionals

Numbers quoted are based on roles advertised which are specific to the Salesforce market

To discuss this data or the current Salesforce market in relation to your own circumstances, feel free
to reach out to Ben Duncombe at ben.duncombe@talent-hub.com.au or 0405 838965

Active job board vacancies for Salesforce roles for the last 7 quarters



Country
No. of Salesforce

vacancies advertised FY
2024

No. of Salesforce
vacancies advertised

FY 2025
Difference

Australia 3,804 4,463 +17%

New
Zealand

372 483 +30%

Country
No. of Salesforce job

vacancies advertised Q1
2025

No. of Salesforce job
vacancies advertised Q1

2026

Difference this
year

Australia 1,492 749 -50%

New
Zealand

142 133 -7%
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Data source: Numbers quoted are based on new roles updated within LinkedIn profiles by Salesforce professionals

Numbers quoted are based on roles advertised which are specific to the Salesforce market

To discuss this data or the current Salesforce market in relation to your own circumstances, feel free
to reach out to Ben Duncombe at ben.duncombe@talent-hub.com.au or 0405 838965

Active job board vacancies for Salesforce roles comparison 2024 vs 2025

Active job board vacancies for Salesforce roles comparative quarter 2025 vs 2026

For a deep dive into these numbers, tune into our upcoming Talent Hub
Talk podcast episode
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